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OSHA REVISES THE HAZARD 
COMMUNICATION STANDARD—RAISES 
SIGNIFICANT COMBUSTIBLE DUST 
CONCERNS 

BY JACQUELINE BOLLAS CALDWELL, ESQ. 

In March 2012, OSHA issued its final rule revising 
the Hazard Communications Standard (29 C.F.R. 
1910.1200).  The revisions align the Hazard 
Communications Standard with the United Nations’ 
Globally Harmonized System for Classification and 
Labelling of Chemicals.  The major revisions to the 
Hazard Communications Standard are as follows:  

 Revisions to OSHA’s criteria for classifying 
physical and health hazards; 

 Adoption of standardized labeling requirements; 

 Adoption of a standardized order of information on 
Safety Data Sheets; 

 Deletion of the term “Material Safety Data 
Sheet” (“MSDS”) and use of a new term “Safety 
Data Sheet” (“SDS”).   

 

The first employer compliance deadline is December 
1, 2013, the date by which employers must train their 
employees on the new labeling requirements and 
SDS format. 
 

Several industry coalitions have filed “statements of 
issues” with the Federal Appeals Court concerning 
the revised Hazard Communications Standard.  A 
key issue raised by these industry coalitions is 
whether OSHA has improperly adopted a 
“combustible dust standard” by including 
“combustible dust” in the revised definition of 
“hazardous chemical” in the Hazard Communications 
Standard.  Stated alternatively, one question is 
whether OSHA’s adoption of the rule, as it relates to 
combustible dust, is arbitrary, capricious, contrary to 
law, and not supported by substantial evidence? 

Should you have questions about this article, please 
contact Jacqueline Bollas Caldwell at: 330-244-2864  
or jcaldwell@kwgd.com.     

NOTE: This general summary of the law should not be used 
to solve individual problems since slight changes in the fact 
situation may require a material variance in the applicable 
legal advice. 

Today's Program     August 9, 2012 
 

Topic: "Dust In The Wind… 
everything you need to know about 

combustible dust" 
Speaker :  Tom Kling, Operations 

Manager for Bio Kill 
 

 

 
 

 

Spotlight 
Company: 

About The Spotlight Company 
5.11, Inc. creates superior products that enhance the 
safety, accuracy, speed and performance of law 
enforcement, military and firefighting professionals and 
sells these products under the registered trademarks, 5.11 
Tactical®. 5.11 Tactical Series®, and other marks. Built 
on a foundation of durability, quality and value, 5.11, Inc. 
leads the industry in delivering functionally innovative 
gear, head to toe.  
 

Mission Statement 
We are innovators who make purpose-built gear for the 

most demanding missions…Always be ready. 
toll free- 866-451-1726    

Office-209-527-4511   Fax-209-527-1511 
www.511tactical.com 
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This newsletter is distributed monthly to keep you advised of developments in the area of OSHA law.  Note:  This should not be substituted 
for legal advice and should not be relied upon in a specific case.   

1. Semi-Annual Reports are required to maintain your member-
ship with the SCSC.   Reports are due July 15th and Janu-
ary15th each year. 

2. Don’t forget to sign-in.  If you do not sign the “sign-in sheet” 
your company will not receive credit for attending.  This could 
hurt your company’s chances of receiving the BWC’s discount.  

3. NOTE:  July 1, 2012 begins a new 12 month period for the 
BWC’s rebate program. If your company is eligible, you must 
attend a minimum of 10 events, with your company’s CEO or a 
senior level manager attending one of these10, and submit two 
semi-annual reports. See BWC website for complete rebate de-
tails. 

Mark Your Calendars 
Aug. 22 Safety First—Use proper lifting techniques from 
8-10 a.m. at McCalls Restaurant and Banquet Center.  
$15 members/$20 non-members.   
Sept. 11 - Self Defense Seminar at East Coast Marital 
Arts from 8-9:30 a.m. $10 members/$15 non-members.  
Call Connie Cerny to register or go to:  starkcountysafe-
tycouncil.org 
Oct.  31—”picture it!”  SCSC 2nd annual Safety Photo 
Contest.  Photos due October 31.  No fee. 
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SAFETY – IT’S ALL IN THE 
ATTITUDE 
 

By: Deb Schlabach, Account Coordinator- AultComp 
MCO  Info by:  ezinearticles.com   

 
Humans instinctively seek to avoid pain and death. 
And yet, we may behave in a manner that is a threat 
to our well-being. There are a couple of reasons why 
this occurs. The first is lack of knowledge. What you do 
not know, can hurt you! The second reason we may act 
in a risky manner is attitude. Now might be a good 
time to do a quick self-analysis. What is your attitude 
toward safety? 
 
When asked, some may say they are all for it. Others 
may complain about any safety effort being made. The 
difference between the two is one of attitude. Your 
attitude affects almost all that you do and how you do 
it. 
 
Have you ever noticed that people who are successful 
in life, or are just happy, tend to have a positive 
attitude? And so it is with safety. Look at it this way- 
safety rules and procedures are written to protect you 
from harm. They are not written to make your work 
life more uncomfortable or inconvenient. After all, 
safety equipment and training costs your employer 
additional up front money. 
 
If you cooperate in safety matters, not only is there a 
lesser likelihood of you getting hurt, you will not be 
doing battle with the boss who is just trying to do his 
job by enforcing the safety rules. In addition, you 
should feel more confident on the job knowing you 
have a better chance of making it thorough the day 
without injury. Less fear of injury and the boss no 
longer on your back has to brighten your day! 
 
We are not perfect. Even the best of us can forget or 
make errors in judgment. To maximize our safety 
efforts, we must look out for one another. If someone 
tells you that you are not working in a safe manner, do 
not become angry or defensive. They are just looking 
out for your well-being. If you did not know you were 
doing something wrong, be thankful your errors were 
noted before someone got hurt. If you simply forgot or 
got a little careless, be grateful that someone cares 
enough to get you back on track. If you see someone 
doing something unsafe, speak up, but do so 
diplomatically. Treat others just as you would like to 
be treated in the same situation. 
 
Remember, attitude affects behavior. If you have a 
positive attitude, odds are you will exhibit safe 
behavior. A negative attitude toward safety will only 
cause conflict, stress and, ultimately, an accident. 
 

Upcoming   September 13,  2012 
 

“Jeopardy” with the SCSC 
 

ROBIN'S CORNER 
Q.  How can I protect my employees against heat related injuries? 
  
A.  Remember the three keys 1) Water, 2) Rest, 3) Education 
1) Water – Drink plenty of liquids. Drink often and BEFORE you are thirsty.  Try to 
drink every 15 minutes.  Avoid beverages containing alcohol and caffeine. 
  
2) Rest – Take breaks! Employees will be more productive when they get periodic 
breaks in extreme heat. For outside workers it is very important to get shade 
frequently, the continual direct sunlight dramatically increases the body temperature.  
Gradually build up to heavy work in hot conditions. This helps you build tolerance to 
the heat – or become acclimated. 
  
3) Education - it is important to know the primary signs and symptoms of heat stroke: 
confusion, irrational behavior, loss of coordination, loss of consciousness or 
convulsions – all associated with abnormally high body temperatures.  Often the 
individual suffering from the illness does not recognize the signs, so it’s important for 
co-workers to be able to recognize them and know how to take action. There are 
many training resources available on OSHA’s website. 
  
There are many resources for heat illness training and preventative actions.  See 
OSHA’s http://www.osha.gov/SLTC/heatillness/index.html#prevent or search the 
internet for other ideas. 

Hosted by Robin Watson of the BWC...Safety 
professionals throughout the County will have their 

safety knowledge tested as they answer safety categories 
in the form of a question.    


